
MINUTES OF THE BOARD OF SUPERVISORS 
COUNTY OF LOS ANGELES, STATE OF CALIFORNIA 
 

Sachi A. Hamai, Executive Officer 
Clerk of the Board of Supervisors 
383 Kenneth Hahn Hall of Administration 
Los Angeles, California  90012 
 

 
 
 
At the Special Meeting held May 10, 2006, the Board took the following action: 
 
1 
 The Board received and filed and took under advisement requests and statements 
relating to the 2006-07 Proposed County Budget as follows: 
 

1. Statement of Carol Dorbacopoulos on behalf of the National Alliance 
for Mental Illness, requesting increased funding for the Department of 
Mental Health to maintain important programs and services. 

 
2. Statement of James Randall on behalf of the National Alliance for 

Mental Illness, requesting a significant increase in funding allocated 
to the Department of Mental Health. 

 
3. Statement of Sheriff Leroy D. Baca, regarding the Sheriff’s 

Department’s Fiscal Year 2006-07 proposed budget; Fiscal 
Year 2006-07 priority funding requests (non-funded); Inmate Welfare 
Fund; Patrol Station Radio Car Deputy Equity Policy; and the 
Sheriff’s authority to determine expenditure of budget allotment and 
manner in which personnel are assigned, as further detailed in the 
attached document dated May 10, 2006  (Also see 1.1 and 1.2 
beginning on Page 5). 

 
4. Statement of Marcia Mayeda, Director of Animal Care and Control, 

regarding the critical need to have more officers in the field to 
respond to dangerous and stray dogs; to increase the salary levels to 
attract and retain qualified veterinarians; additional staff to answer 
telephone calls in the centralized call center; as well as other issues, 
as further detailed in her attached letter dated May 10, 2006. 
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5. Statement of Bruce Saltzer, Executive Director, Association of 
Community Human Services Agencies (ACHSA), regarding the 
proposed $48 million deficit in the Department of Mental Health’s 
budget and requesting that the Board include in the Department’s 
budget a projected role of realignment funding; and accept the 
Department’s proposals relating to the reassignment of 133 staff for 
alternative funded items; the movement of uninsured clients on to 
Medi-Cal; the reduction in medication costs for the uninsured through 
the placement of more clients on Medi-Cal; and a request for the 
County to contribute $18.5 million for mental health services.  

 
6. Statement of Dr. Susan Mandel, President and Chief Executive 

Officer of Pacific Clinics, expressing the following concerns about the 
viability of community agencies as working as partners in the delivery 
of mental health services, as further detailed in her attached letter 
dated May 10, 2006: 
 
a) Significant lack of funding for uninsured clients/families 
b) The increasing reliance upon Medicaid funding to balance 

Community-based Organizations budgets and the associated 
risks; and  

c) The workforce crisis 
 
7. Statement of Dr. Kita Curry, Past President of the Association of 

Community Human Services Agencies and President of Didi Hirsh 
Community Mental Health Center, requesting increased funding for 
mental health services. 

 
 Dr. Marvin Southard, Director of Mental Health, was called up to answer various 
questions posed by the Board relating to the impact of the Mental Health Services Act 
on mental health providers; the implementation of mental health services work plans; 
the projected deficit for Fiscal Year 2006-07; and ways to mitigate cuts and keep 
services going. 

 
8. Statement of Lilian Corral, a representative of Local 660 SEIU, 

regarding the Department of Mental Health’s $48 million structural 
deficit and the impact to other County services if cuts are made.  

 
 

(Continued on Page 3) 
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1   (Continued) 
 

9. Statement of Carol Levinger, an employee of the Department of 
Mental Health and a representative of Local 660 SEIU, on how the 
proposed cuts to the mental health budget would increase services 
provided to inmates in the County jail. 

 
10. Statement of Robert Gilkey, President, Quality Assurance Board for 

Pacific Clinics, regarding the creation of a Universal Transportation 
Voucher; Proposition 63; affordable long-term housing; and wellness 
centers for recipients of mental health services. 

 
11. Statement of Stella March, representing the National Alliance on 

Mental Health (NAMI) regarding the need to transform and change 
the mental health system; the costs of providing services to 
emotionally disturbed children; and the $34 million owed to the 
Department of Mental Health by the State, as further detailed in her 
written testimony dated May 10, 2006. 

 
12. Statement of Kimberly Boyce, President-Elect, Quality Assurance 

Board for Pacific Clinics, regarding her experiences as a recipient of 
mental health services; Proposition 63; and additional funding for 
Pacific Clinics.  

 
13. Statement of Luis Garcia, representing Latino Mental Health Council 

(LATCO), regarding the importance of having access to mental 
health services; and the suicide rate for children and adolescents. 

 
14. Statement of Jury Candelario, Canossa Chan, Lawrence Lue, 

Veronica Geronimo, Emy Singson and Mariko Kahn, representing the 
Asian-Pacific Policy and Planning Council, regarding various critical 
issues affecting the Asian Pacific Islander population as follows and 
as further detailed in their attached documents: 
 
a) Older Adult Population;  
b) Family Preservation/Support 
c) Cultural and Linguistic Services; and  
d) Reimbursement from the Department of Children and Family 

Services for time spent traveling to clients receiving family 
preservation services 
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15. Statement of Gordon Stefenhagen, Chair of the Los Angeles County 
Library Commission, thanking the Board for their continued support 
of the County Libraries. 

 
16. Statement of Bart Diener, Assistant General Manager of Local 660 

SEIU, commending the Board for their leadership in bringing the 
County into a strong financial condition; and requesting the Board to 
make an investment in the County’s workforce by increasing salaries 
to retain and attract qualified employees. 

 
17. Statement of Kim Peters, an employee of the County Library System 

and Local 660 SEIU member, regarding the inability to recruit 
qualified staff due to uncompetitive salaries and benefits; and the 
creation of full-time permanent aid positions to provide improved 
services to our communities.   

 
18. Statement of Faustino Escovel, a Custody Records Clerk and Local 

660 SEIU member, requesting salary increases for clerical 
classifications throughout the County, as further detailed in his 
attached written testimony.   

 
19. Statement of Jennie Yang who read into the record the attached 

written statement on behalf of Joe Salcido, a Respiratory Care 
Practitioner at LAC+USC’s Women’s and Children’s Hospital and 
Local 660 SEIU member, regarding the impact on services due to low 
salary levels for Respiratory Care workers. 

 
20. Statement of Suzan Pour-Sane, Local 660, regarding the Federal 

Deficit Reduction Act of 2006 passed by Congress and the impact 
that the Act will have on the Department of Public Social Services as 
a result of this legislation. 

 
21. Statement of Lonnie Woods, an employee of the Department of 

Children and Family Services and Local 660 SEIU member, 
requesting the allocation of resources to the Department to recruit 
and retain staff. 
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22. Statement Charles Adams, an employee of the Department of 
Internal Services and Local 660 Union Member, regarding 
contracting out of custodial services. 

 
23. Statement of Debra Ward, Deputy Director of the Community Clinic 

Association, regarding the success of the Los Angeles County 
Public/Private Partnership Program and urging the Board to approve 
the recommended Budget increase to the Department of Health 
Services for the Program. 

 
24. Statement of DeBra “Angel” Folks, regarding her experiences as a 

mental health recipient and requesting that the Board continue to 
support the various Mental Health Programs. 

 
25. Statement of Miki Jackson, regarding AIDS/HIV funding.  

 
 Following public testimony, the Board took additional actions as indicated below: 
 
1.1 
 Supervisor Antonovich made the following statement: 
 

 “On March 1, 2005, the Board approved my motion requesting the 
Sheriff’s Department to provide advance notice of any increases to 
contracts and make every effort to prioritize the filling of sworn 
positions in the custody and unincorporated patrols for one year after 
which the Board would assess the progress made and the need for 
continuing said notifications. 
 
 “These notifications are valuable to the Board in staying abreast of any 
modifications to law enforcement contracts.  It is equally important to 
receive notification when the Sheriff’s Department is approached by 
another entity seeking a proposal for Sheriff’s services.” 
 

 Therefore, on motion of Supervisor Antonovich and by common consent, there being 
no objection, the Sheriff was requested to continue providing notifications to the Board 
of any increases to existing contracts as well as any requests for new contracts until 
such time that the current vacancies are filled. 
 
 

(Continued on Page 6) 
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1.2 
 Supervisor Molina made the following statement: 
 

 “Sheriff Baca has explained his Patrol Equity Plan to the Board.  
His plan’s intent is to spread vacancies more equitably in patrol 
between contracts with cities, unincorporated patrol and other 
station-level functions. The plan’s intent is to ensure that contracts 
are not given priority over unincorporated patrol.” 
 

 Therefore on motion of Supervisor Molina, seconded by Supervisor Antonovich, 
unanimously carried, the Board requested the Chief Administrative Officer, in 
collaboration with the Sheriff, to provide the Board with monthly reports on the 
implementation of the Sheriff’s Patrol Equity Plan, which should include updates on the 
contract and unincorporated responsibilities by station, how vacancies are being 
distributed, and recommendations, if any, to improve the Equity Plan; and provide a 
report to the Board, upon the graduation of each academy class, which delineates the 
total number of graduates and the movement of sworn personnel, beginning with the 
two latest academy graduations. 
 
1.3 
 The following statement was entered into the record for Supervisors Burke and 
Molina:  
 

 “The Department of Mental Health (DMH) has had difficulty in avoiding 
reliance on one-time funding.  Next year will be no different, and DMH 
will continue to experience budget fluctuations regardless of the infusion of 
the Mental Health Services dollars - unless the root causes of the 
problems are addressed.  In keeping with Supervisor Molina’s 
April 18, 2006 motion, we must develop strategies to address the 
structural deficiencies - in particular, focus on the State and Federal 
mandated programs of Healthy Families and EPSDT. 

 
 “Healthy Families (HF) Health Plan provides low cost insurance to 
children zero to nineteen who do not qualify for Medi-Cal.  Under the plan, 
DMH provides mental health services for severely emotionally disturbed 
children through its existing network of Short-Doyle/Medi-Cal directly 
operated and contracted providers.  EPSDT is a mandated component of 
the California Medi-Cal program that provides physical and mental health 
services to full-scope Medi-Cal beneficiaries under age 21 that include 
therapy; crisis counseling; case management; special day programs; 
medication; alcohol and drug treatment and Therapeutic Behavioral 
Services (TBS) to children and youth with severe emotional problems.   

 
(Continued on Page 7) 
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 “Local demands require Los Angeles County to further expand 
utilization of Healthy Families and EPSDT programs (e.g., court 
injunctions related to the Katie A. lawsuit, Specialized Foster Care Mental 
Health Initiative).  A required County match of 35% and 5% share 
respectively for the programs’ growth with a projected growth of 
approximately $1.6 million and $1.5 million match dollars that will serve an 
additional 1,200 children for Healthy Families and another 5,000 children 
and young adults under age 21 under EPSDT.  The department does not 
have unallocated dollars in FY 2006-07 and future years to use as match 
for further growth.” 

 
 Therefore on motion of Supervisor Burke, seconded by Supervisor Molina, 
unanimously carried, the Board instructed the Chief Administrative Officer to work in 
conjunction with the Director of Mental Health to develop strategies and report back to 
the Board prior to Budget Deliberations on recommendations to directly address the 
chronic structural deficit inherent to the Department of Mental Health; in particular 
examine avenues to manage EPSDT and Healthy Families match and growth. 
 
1.4 
 Supervisor Molina made the following statement:  
 

 “In 2005, two audits were conducted to review the programmatic and 
management of the Probation Department.  These audits found the 
Department deficient in strategic planning, performance measurement 
and organizational management, and other deficiencies.  Currently, the 
Department is working with The Resources Company to implement the 
audit recommendations.” 

 
 Therefore on motion of Supervisor Molina, seconded by Supervisor Burke, 
unanimously carried (Supervisor Antonovich being absent), the Board instructed 
the Chief Probation Officer along with the Chief Administrative Officer and 
Auditor-Controller, to provide the Board with quarterly updates on the following: the 
implementation of the management and programming audits; the reorganization of the 
Department; the Department’s plans to institutionalize change in the Department 
(formalized investigations of staff; implementation of corrective actions; training of new 
and existing staff).  
 
 
 
 

(Continued on Page 8) 
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1.5 
 The following statement was entered into the record for Supervisors Yaroslavsky 
and Burke: 
 

 “Since its enactment on August 18, 1990, Title I of the Ryan White 
Comprehensive AIDS Resources Emergency (CARE) Act has provided 
funding for life-saving HIV/AIDS primary care and treatment services.  
For the past 15 years, Title I grant awards have been the cornerstone of 
HIV/AIDS treatment for people living with HIV/AIDS in Los Angeles 
County, particularly to those who can least afford it. 

 
 “Unfortunately, in its 16th year of funding, Federal support for Title I 
funds have significantly declined, and for the first time since 2000, the total 
national investment has dropped below $580 million.  For Los Angeles 
County, the Title I award for Year 16 was reduced by $1.9 million, a 5.3% 
reduction from the Year 15 amount of $36.8 million.  This latest cut follows 
a reduction of $400,000 to the County’s HIV prevention funding from the 
Centers for Disease Control and Prevention (CDC).  These funding 
reductions come at a time when an estimated 1,800 new HIV infections 
will occur in Los Angeles County each year.  The majority of these new 
infections are occurring in communities of color.” 

 
 Therefore, Supervisor Yaroslavsky made a motion that the Board instruct the Chief 
Administrative Officer and the Director of Health Services, Office of AIDS Program and 
Policy, to identify necessary funds to sustain current levels of HIV/AIDS prevention and 
treatment services and report to the Board during the June 2006 Budget Deliberations. 
 
 After additional discussion, the following statement was entered into the record for 
Supervisors Knabe and Molina: 
 

 “The concerns raised by Supervisors Yaroslavsky’s and Burke’s motion 
are absolutely right.  The proposed funding reductions come at a time 
when an estimated 1,800 new HIV infections will occur in Los Angeles 
County each year.  The motion is correct that the majority of these new 
infections are occurring in communities of color.  But the motion does not 
go far enough to overcome the harm that the Office of AIDS Program and 
Policy’s (OAPP) recent actions will have on the very communities we wish 
to protect.  
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1.5   (Continued) 
 

 “While we are in agreement with the motion that OAPP should report to 
the Board during the June 2006 Budget Deliberations, the information may 
not come in time.  Agencies have already been instructed by OAPP to 
implement the cuts.  Community providers are being asked to cut services 
and dismiss specially trained employees specializing in preventing and 
treating the spread of HIV/AIDS. 

 
 “It does not make sense to require agencies to begin cuts and dismiss 
key personnel only to restore the funds after the June 2006 Budget 
Deliberations.”  

 
 Therefore, Supervisors Knabe and Molina offered an amendment to Supervisors 
Yaroslavsky’s and Burke’s motion that the Board instruct the Director of Public Health to 
withhold requesting providers to cut services until the Board has received and reviewed 
the Office of AIDS Programs and Policy’s report identifying how they intend to sustain 
current levels of HIV/AIDS prevention and treatment services.  Supervisors Yaroslavsky 
and Burke accepted the amendment. 
 
 After discussion, on motion of Supervisor Yaroslavsky, seconded by Supervisor 
Burke, unanimously carried (Supervisor Antonovich being absent), the Board took the 
following actions: 
 

1. Instructed the Chief Administrative Officer and the Director of Health 
Services, Office of AIDS Program and Policy to identify necessary 
funds to sustain current levels of HIV/AIDS prevention and treatment 
services and report to the Board during the June 2006 Budget 
Deliberations; and  

 
2. Instructed the Director of Public Health to withhold requesting 

providers to cut services until the Board has received and reviewed the 
Office of AIDS Programs and Policy’s report identifying how they 
intend to sustain current levels of HIV/AIDS prevention and treatment 
services. 

 
 In addition, Supervisor Molina requested the Chief Administrative Officer to provide 
the Board a list of all Federal cuts, not just proposed cuts, prior to implementation of any 
cuts by the County. 
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1.6 
 The following statement was entered into the record for Supervisors Burke and 
Yaroslavsky:  
 

 “The In Home Support Services (IHSS) Program provides critical care 
and valuable support to some of the most vulnerable members of our 
society.  In fact, many aged, blind and disabled individuals enrolled in this 
program require daily assistance from their IHSS providers --- without 
whom they would not be able to perform basic but essential functions of 
everyday life.  Unfortunately, as reported by the Personal Assistance 
Services Council (PASC), when IHSS providers cannot report for work, 
their clients are left with no one to assist them. 
 
 “Since many IHSS participants rely heavily on their providers, it is 
essential that we create a Backup Attendant Program to fill any gaps in 
service that may occur on short notice when primary IHSS providers are 
not able to work.  For the past year, the PASC has been researching 
model programs in other California counties and have determined that 
our constituents could benefit from such a program.” 

 
 Therefore, on motion of Supervisor Burke, seconded by Supervisor Yaroslavsky, 
unanimously carried (Supervisor Antonovich being absent), the Board took the following 
actions: 
 

1. Instructed the Chief Administrative Officer to work with the Personal 
Assistance Services Council (PASC) and report back to the Board on 
the development of a Backup Attendant Program for the IHSS Program 
and on the identification of $1,000,000 in total program funds (including 
state and federal matching funds) to implement the Program;  

 
2. Instructed the Chief Administrative Officer and Director of Public Social 

Services to work with the PASC and the State Department of Social 
Services to identify solutions to any information technology system 
issues or modifications that may be necessary to implement the IHSS 
Backup Attendant Program; and 

 
3. Instructed the Chief Administrative Officer and Director of Public Social 

Services to jointly report back to the Board with an implementation plan 
for the creation and funding of the IHSS Backup Attendant Program, 
along with any findings and recommendations, prior to the 
commencement of Budget Deliberations. 

 
 

(Continued on Page 11) 
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1.7 
 The following statement was entered into the record for Supervisors Burke and 
Knabe:  
 

 “The Chief Administrative Officer has recommended in the 2006-2007 
Proposed Budget the addition of 36 officers to the Health Services, Parks 
Services, and Facilities Services Bureaus within the Office of Public Safety 
(“OPS”).  These additional officers will provide essential services to 
members of the public and County employees who utilize and work at 
these facilities.  However, the addition of these 36 officers will raise the 
total number of vacancies to 116 positions.  
 
 “Throughout the County and the State of California, many jurisdictions 
are aggressively hiring law enforcement officers to complement their 
existing cadre.  As a result, recruitment for candidates in various law 
enforcement positions has become competitive and increasingly difficult.  
In order to fill these vacant positions, the OPS must not only develop a 
strategic hiring plan with measurable goals, but also have the staff 
necessary to implement these plans.   
 
 “The Recruitment Unit and the Background Investigations Unit of the 
OPS is currently staffed with five officers.  In order to meet the Board 
directive to fill all 116 officer vacancies, the OPS is requesting five 
additional sworn personnel and two clerks to be added to these Units.  In 
addition, $276,000 is being requested for office supplies, advertising, job 
fair fees, and vehicles.” 

 
 Therefore, on motion of Supervisor Burke, seconded by Supervisor Knabe, 
unanimously carried (Supervisor Antonovich being absent), the Board took the following 
action: 
 

1. Instructed the Chief Administrative Officer to report back to the 
Board with an analysis of any additional funding for the Office of 
Public Safety’s Recruitment and Background Investigations Unit, 
including best the practices for filling vacancies in conjunction with 
Director of Personnel; and  

 
2. Directed the Chief of the Office of Public Safety and the Director of 

Personnel to develop a recruitment strategic plan with measurable 
goals prior to the commencement of Budget Deliberations, and to 
report quarterly to the Board with the status of its recruitment efforts 
and expenditures. 

 
 

(Continued on Page 12) 
 

- 11 - 



1 through 1.8   (Continued) 
 
 
1.8 
 On motion of Supervisor Yaroslavsky, seconded by Supervisor Burke, unanimously 
carried (Supervisor Antonovich being absent), the Board took the following actions: 
 

1. Received and filed and took under advisement various supplemental 
budget requests and comments made during the public budget 
hearings which commenced on May 10, 2006; 

 
2. Made a finding that a notice of public budget hearings was given in 

accordance with Section 29080 of the Government Code, that said 
hearings commenced on the 10th day of May 2006 pursuant to said 
notice and as required by Section 29081 of the Government Code; 

 
3. Closed the public budget hearings for purposes of oral testimony, 

finding that there are no persons who have not been given the 
opportunity to be heard; but to allow maximum public input, permit 
additional written testimony and requests to be filed through the close 
of business, Friday, May 19, 2006; 

 
4. Reconfirmed that Budget Deliberations will begin on Monday, 

June 26, 2006 at 9:30 a.m. 
 
R:\2006-07 Budget\05-10-06 Item 1.doc 
 
Attachments (7) 
 
c: Each Supervisor 
 Each Supervisor’s Budget Deputy 
 Sheriff 
 Auditor-Controller 

Chief Administrative Officer 
Chief, Office of Public Safety 
Chief Probation Officer 
County Counsel 
County Librarian 
Director of Animal Care and Control 
Director of Children and Family Services 
Director of Health Services 
Director of Personnel 
Director of Public Health 
Director of Internal Services 
Director of Mental Health 
Director of Public Social Services  
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